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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

GOVERNVMVENT COLLEGE OF TEACHER
EDUCATI ON, TH RUVANANTHAPURAM

Name of the head of the Institution

Dr. JAYASREE T. K

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04712323964
Mobile no. 9074150710

Registered Email

gctetvm@mai | . com

Alternate Email

t kj ayasree@ahoo.in

Address Princi pal, Government Coll ege of
Teacher Education, Thycaud,
Thi ruvanant hapuram Kerala, India
City/Town Thi ruvanant hapur am

State/UT

Ker al a




Pincode 695014
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. |ssac Paul

Phone no/Alternate Phone no.

04712323964

Mobile no.

9447588913

Registered Email

chenal 4u@mai | . com

Alternate Email

i ssacpaul chenal @edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gctetvpm ac.in/wp-content/upl
oads/sites/56/2021/08/ Sl . -No-3- AQAR- 201
5-2016. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gctetvpm ac.in/wp-content/upl oad
s/sites/56/2021/08/ Acadeni c-

Cal ender - 2016- 2017. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 B 2.29 2008 16- Sep- 2008 15- Sep- 2013
2 A 3.14 2016 19- Feb- 2016 18- Feb- 2021
6. Date of Establishment of IQAC 17- Sep- 2008

7. Internal Quality Assurance System



http://gctetvpm.ac.in/wp-content/uploads/sites/56/2021/08/Sl.-No-3-AQAR-2015-2016.pdf
http://gctetvpm.ac.in/wp-content/uploads/sites/56/2021/08/Sl.-No-3-AQAR-2015-2016.pdf
http://gctetvpm.ac.in/wp-content/uploads/sites/56/2021/08/Sl.-No-3-AQAR-2015-2016.pdf
http://gctetvpm.ac.in/wp-content/uploads/sites/56/2021/08/Academic-Calender-2016-2017.pdf
http://gctetvpm.ac.in/wp-content/uploads/sites/56/2021/08/Academic-Calender-2016-2017.pdf
http://gctetvpm.ac.in/wp-content/uploads/sites/56/2021/08/Academic-Calender-2016-2017.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Life Skill Training 10-Jun- 2016 35
3
Physi cal fitness 04- Aug- 2016 50
practices 3
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution Pl an Fund State 2016 2205000
Gover nnent 365
Resear ch Ph. D UGC - Research 2016 2343333
Schol ars Schol ars 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 10
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Value clarification exercises « Wnen enpower nent progranmes ¢ Addressing cyber
crinmes, sex related i ssues and wonen har assnent

Canp

NANMA'  Proj ect Conmunity Living

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11403_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11403_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11403_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11403_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11403_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

e Course briefing » Ice breaking
Sessions ¢ conduct of Pre test to study
the Entry behaviour ¢ Oientation of
course ¢ Schools Induction Programe e
I nt roductory sessions on Mdels of
Teaching ¢ Briefing on Practicum e
Preparation of Diagnostic Test o Guest
Talk  Field Trips (Optional wise) o
Wor kshop on preparati on of Teaching
Learning Materials ¢ M dSenester

Exam nation ¢ Discussion of question
papers in previous years ¢ Subnission
of Practicuns ¢ Sharing of experiences
and Reflections of Practice Teaching e
Feed back and Evaluation ¢ Visit to
Social Institutions ¢ Publication of

I nternal Assessnent ¢ Conduct of Post
test to study the exit Behaviour e

e Meeting the chall enges of education
in a know edge society ¢ Devel opnent of
Teacher Conpetenci es anong
studentteachers ¢ Devel opnent of

Pr of essi onal i sm anong prospecti ve
teachers ¢ Capacity buil ding of
prospective teachers ¢ Mul ding

t echnopedagogi cal | y conpetent teachers
e Entrepreneurship in education e
Teacher as a Rel ati onshi p Manager -
Evi dencebased performance assessnent
education. ¢ Devel opnent of Aesthetic
qualities anbng the prospective
teachers ¢ Health and fitness for
future of the younger generation

in

Model Practical Exam nation
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 16- Sep- 2016
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 11-Jan- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 21-Jul - 2017
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11403_Quality.xlsx

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

In Governnment Coll ege of Teacher education follows the curriculumformul ated by
Uni versity of Kerala as per the guidelines of National Council for Teacher
Education. The process of curriculum design by the Boards of Studies is through
the participation of Menber Coll eges and professional bodies. Several faculty
menbers have been on the Boards of studies and the curriculumcommttee. The
institution has undertaken various programres for curricul um devel opnment and
i mpl ementati on. There has been active involvenent of the faculty in various
sem nars, workshops and di scussions for curricul um devel opnment and
i mpl ement ati on organi zed by professional bodies and Board of Studies of
di fferent disciplines. Departnental neetings are convened to develop curricul um
i npl ementation strategies. Based on these aspects the coll ege prepared an
academ c cal endar which conprised of all curricular and co curricul ar
activities carried out in an academ c year for both B.Ed and M Ed students and
it was approved by the staff council with their suggestions, reconmendations
and nodi fications. An acadenic coordi nator was entrusted to design strategies
for the successful inplenentation of all the curricular conponents. The
curriculumtransaction nodalities starts with an entry test, one week
orientation, periodical reviews, varied club and association activities etc. In
addition to this industrial visits provide a practical edge to classroom
teaching. In renedial and bridge cl asses, the gaps between the entry behavi or
and expected | earning outcones of students are renedi ed. Community |iving

canps, eco friendly practices, drug addiction awareness canpaign, life skil
and conmuni cation skill training etc are the other highlights of our college.
Qur col lege has a well equi pped conputer |ab, conducted a series of workshop
for students with respect to e content devel opnent, blog creation, website
surfing practices, e portfolio preparation, SPSS training etc. our psychol ogy
| ab provided opportunity for practicing paper pencil tests training to M Ed
students. Qur coll ege conducted one week school induction progranme for
fam liarizing the school environment, extensive internship for B.Ed and M Ed
students, higher institution visits for MEd students for fulfilling the
practical requirenents of the curriculum Qur college carried out an
el aborative way to practice different types of |lesson plans, mcro teaching
sessions for skill devel opnent, nodel of teaching practices, |ICT based cl ass
experiences, innovative |esson tenpl ate devel opnent etc. Al so arranged training
for work experiences, art and aesthetic educati on workshops, aerobic sessions,
Yoga, arts and sports activities for nmeeting the demands of the curriculum For
slow | earners and students fromdifferent streans renedi al classes, coaching
and tutorials are conducted free of cost. Experts on various subjects are
invited; and research bodies in this regard for regul ar updati ng and know edge
di ssenmi nation. Question papers and reference books are available in the college
library. Qur college as research centre in education for University of Keral a,
as many teachers are research guide in education. W provide free wifi and
separate library and research roomfor research scholars and research gui des
for successful conpletion and dissem nation of quality research output. The
col l ege conducted orientation for course work exam nation preparation, workshop
for course work syllabus preparation, Mock presentation for Ph.D pre subm ssion
sem nars and Viva voce

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

0 0 Ni | 0 0 0




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BEd B. Ed 01/ 06/ 2016
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
VEd I ncl usi ve Educati on 01/ 06/ 2016
VEd Gui dance and 01/ 06/ 2016
Counsel I'i ng
VEd I CT and Web Technol ogy 01/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Life Skill Orientation

01/ 10/ 2016

48

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

I nt ernship

48

MEd

Fi el d Project

27

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

recei ve as students.
covering infrastructure,

Students in our

library facilities,

Feedback refers to the expressed opinions of students about the service they
institution are given questionnaires

faculty support and cooperation
fromsupporting staff etc with nultiple options ranging frompoor to excellent.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11403_Program_introduced_1628492866.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11403_Value_added_courses_1626421949.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11403_Projects_undertaken_1626675349.xlsx

Students put tick marks at their own choice wi thout revealing their identity.
These questionnaires are collected fromdifferent departnments and anal ysed for
opi ni on of the students which help in inproving the overall condition of the
institution as per the specified Governnent nornms. Qur |earning from student
feedback is directed at providing: (a) a safe, professional and friendly

| earni ng environnent (b) high quality teaching, assessnment and nmanagenent of

| earning (c) regular and reliable feedback on student progress and achi evenents
(d) nmechanisns for students to pursue grievances and |l earning rel ated i ssues as
required. Overall, responses fromboth the quantitative and qualitative data

i ndi cated noderate to high levels of satisfaction with the quality of teaching,
instruction, learning and student engagenent with students being | ess (but
neverthel ess still) positive about workl oads, assessnents, outcones and

avail abl e or assigned resources. As a result of student feedback, the College
continues to review, develop and inplenent policies and practices in key areas,

from concerned teacher.

staff council for further

rel evance. Qur principal

such as (a) curricul um governance,
of an academ c culture in which al
hi gher-order thinking skills (c)
content, assessnents and outcomes (d)
order to informand conpl emrent effective and nmeani ngf ul
practices. In addition to this there are nechani sns of students on their own
performance through reflective journals ( prepared at the tinme of whole

of 10 weeks with 70 days in the first phase and
reflective sessions carried out by the college after

internship periods with a total
70 days in second phase),
conpletion of their

supervision and nmonitoring (b) the creation

students and staff are expected to depl oy
rei nforcing clear expectations concerning unit
refining and extendi ng data analysis in
| earni ng and teaching

i nternshi p where students present their experiences and
nore than that each students

assuring quality assessment.

gave suggestions for com ng sessions inprovenent.
observed peer classes and prepared peer review records as a road map for
assessi ng strength and weakness of each | earner with the extensive analysis
each students prepared separate bl ogs
students show casing their conpleted curriculumconponents systematically and
it acted as rich evidence and resource for evaluating each students and this as
good feedback platformfor teachers and parents and institution for
categorizing each students judiciously with evidence and possibility for

Qur coll ege placed a grievance redressal box in
the main block of the coll ege where students had the opportunity to put their
gri evances either academ c or genera
commttee constituted as per the guidelines of UGC verified the grievances
forwarded by students and presented the consolidated report,
necessary action based on its necessity and

had a nmechanismfor collecting feedback fromteachers,
non teaching staff and students through interaction with separate interface
nmeeting and Col |l ege union and take action too.

whi ch al

and we had a grievance redressa

presented before

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VEd M Ed 35 166 35
BEd Educati on 50 760 50
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11403_Demand_ratio_1626679937.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 50 35 16 10 16

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 9 13 13 9

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring Practices of the Institution Government College of Teacher Education, Thiruvananthapuram has a
mentoring system functioning with key focus objectives viz a. Make each student to assure a strong foundation
on Teacher Education Programme b. Bridging the entry level learning gap with new learning experience c.

Address the learning difficulties of the learner both scholastic and co scholastic areas d. Uphold the spirit of true
professional outlook with due emphasis of teaching skills e. Scaffold each students to come in main stream and
urge them to identify their uniqueness The Practices In our college all teachers offered great mentorship to their
assigned students who are not proficient their studies. Towards the convenience of students, structured
mentoring sessions are taken before or after college hours. For mentoring sessions starts with student
orientation/ course debriefing session, bridge practices and indentifying learning difficulties and strength of each
one. The teachers cater to their individual needs by getting to understand them, since each student might be
having different and completely unique needs. We understand their needs and provide care and support to
enhance their mental and academic growth. Students from different parts of our state and beyond attend our
classes. Most students can be oblivious to classroom language which might adversely affect their studies.
Teachers assign students who are performing well to the students who are in need as peer tutors. Since they are
students, they will have a productive rapport which ensures that they learn from each other and perform well.
Discussions, criticism lessons, microteaching preparations and other collaborative tasks provide better feedback.
Remedial classes are provided to students who need them. The goal of Remedial learning engagement is to
identify and target the inadequacies in the students learning and focus on helping them improve. The teachers
provide remedial classes according to the students’ performance on their respective subjects. Experts are
provided to help and guide students who exhibit anxiety, depression, and other personality development
disorders. These programs help students to overcome their hurdles. Remedial programmes enable students in
need of support in overcoming their issues and help them stand closer to their peers. Remedial classes help
slow learners by providing the extra care and attention they require Learning enhancement activities can help
improve the students’ academic growth. Each student can make use of these activities to help them improve on
the subjects and topics that peaks their interests. Group discussions debates and symposiums, brainstorming,
and discussions provide learning enhancement. Individual projects were assigned to them for improve their
intellectual process. Feedback was provided for each of their activities to ensure growth. The students were
encouraged to perform in art and sports of their interests to ensure enrichment. Training and exhibitions were
organized for students with an aptitude for acting and other dramatic arts and crafts, classes for yoga and
aerobics, training and classes for Poster designing, photography, documentary, short film making, community
living camp, field trips, exam orientation, placement, capacity building sessions etc also provided to mould each
students become true professionals.

Number of students enrolled in the
institution

85

Number of fulltime teachers Mentor : Mentee Ratio

14 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11403_ict_tools_1628493474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11403_e_resource_1626851839.xlsx

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

18

Nill

18

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Joly S Assi st ant UCC - Faculty
Pr of essor Devel opnent
Programe for doing
Ph. D
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd EDU IV 31/ 03/ 2017 30/ 06/ 2017
VEd MVED |V 31/ 03/ 2017 20/ 07/ 2017
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

2.5.2. Reforns initiated on continuous internal evaluation systemat the
institutional l|evel. Qur college strictly adheres the internal assessnent
conmponents and criteria specified in the curriculumof both B.Ed and M Ed
programme of University of Kerala. Each senester has specific interna
assessnent conponents which could be planned and incorporated in the acadenic
cal endar of the year 2016 -17 and the academic co ordinator of the institution
noni tor the appropriate mechanismto conplete the conponents in tinme and
eval uat ed objectively based on quality criteria with evidence based approach.
The internal assessnent score was published and provided freedomto each
student to verify their scores and finalized based on the signature of the
student, tutors in charge and counter signed by the Principal. In the B.Ed
| evel the continuous internal assessnment aspects bel ow. Each senester hol ds
mninmumtwo internal tests, one md - termtest and 1 nodel exam each. Reading
and reflecting on texts, sem nars, assignnents, practicuns, blog updation, MCQ
test battery preparation, field trip reports etc are conducted in specific
intervals. The practical for considering the internal evaluation based on the
preparation of |lesson plans of denonstration, discussion, criticism mcro
teaching, ICT and internship. Attendance and discipline are also inportant.
School induction program teaching practice was due weigtage in the progranme.
In addition to this Reflective journal, peer review records, conscientization
programreports, projects, e-content devel opnent was assessed. Physica
education classes, Yoga, art and craft also cone under assessnent. Sports day,
arts day , cultural day, celebration of days and events, subject association
activities, feedback frominternship schools, feedback from parents and
teachers as good nechanismto anal yse each student under the purview of
continues assessnent for each student and enables himher to gave appropriate



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11403_Honours_recieved_1626876783.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11403_Evaluation_1627221491.xlsx

gui delines and instruction for self devel opnent and self assessment. In the
senester 3 of the B. Ed course there was conducted a five day comunity |iving
canp. it was a thene based activity, enabled each student to mould their
personality character and the teachers can anple opportunity to eval uate each
student appropriately by engaging with different activities, tasks, hands on
experience, field visits etc. Each activity was properly eval uated and scores
were given. In the M Ed |level continuous evaluation included internal test,
assi gnnent, semnars, report of attachnent with institution, attendance,
internship in teacher education institutions, self devel opnent course docunents
etc was considered. In the internship tinme each student was assessed by a tutor
and a teacher was allotted in the concerned internship institution and he/she
was al so evaluated. In addition to that each student was attended any two
national or state |evel seminar and prepared its reports too. It was al so
subj ect to external evaluation. For enhancing the research culture anong
students each student prepare and present a synopsis for their thesis as it was
their curriculumconponents. it was al so assessnent by a group of teachers in
the coll ege and gave appropriate nodification. In the | ast senester there was a
nock viva voce exam was conducted each activity was verified by Principal also.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col | ege adheres to acadenmi ¢ cal endar provided by the University for
Conducti on of continuous internal evaluation system The academ ¢ cal endar
i ncludes the dates of commencenent, orientation and conpletion of syllabus —
both theory and practical, schedules of internal exans — its inplenentation,
preparation and publication of results etc. It specifies the dates of termend
exam nation. Tentative dates of practical exans and viva-voce and theory
exam nations are also given in academ ¢ cal endar. The tinme tables are prepared
and i npl enmented accordingly. The teachers prepare teaching plans according to
the academ ¢ cal endar and gui delines of the University. The schedul e of
external examnation is fixed by the University and the sanme is displayed on
noti ce board for students. In case of any change in the University schedul e,
some changes are required to be nmade in internal evaluation as well. These
changes are communicated to the students well in advance. However, all efforts
are made by the Institute to adhere to the acaden c cal endar for Conti nuous
assessnent. 1. Unit exam was conducted periodically 2. Mdel Exans are
conducted before university exans. 3. Goup discussion, brain stormng, debates
etc was conducted as part of continuous nmonitoring 4. Experience to computer
and technol ogy | ab was provi ded and workshops was arranged periodically
especially for e content devel opnent, Power point presentation devel opnent,
digital text book preparation, educational blog devel opnent etc. After
assessnent of witten exam nati on answer scripts was distributed anong the
students. Their doubts was al so cleared with advice about witing correct apt
answers and provide orientation for exanm national preparation too. The regul ar
nonitoring is done by the governing Council. The Principal conducts curricul ar
and extracurricular review neetings on regular basis to check the
i npl emrentation and progress of all the activities in the academ c cal endar.
Based on these revi ew neetings sone changes in schedul es of activities are nade
if required. Further, extra lectures and ivited tal ks by experts was schedul ed
to enhance their additional skills and know edge about the curricul um
conponents before university exam nation . Along with continuous interna
eval uation, acadenmi c planning contains information regarding the follow ng
activities. The academ c cal endar indicates the annual working period of the
teachers which includes working days, teaching days, adm ssion period,
exam nation, and valuation period as per the university and UGC gui del i nes.
Wor ki ng days are strictly foll owed as per university guidelines. b) Curricular
activities: The acadenmic diary includes the conplete teaching |earning process.
It also contains teaching plan and nanual s execution of activities. c) Co-




curriculumactivities: The Various tests like unit test, common test, Term
test, practical exam nation, Viva-voce exam assignnment project, sem nar, group
di scussion to be conducted by the teachers, are indicated in the academnic
calendar as well as it indicates the specific period for study tour/ field
trips was arranged in the session. d) Extra-curricular activities: The academ c
cal endar gives period to conduct extra curricular and social activity such as
Cel ebration of various national and international days, discussion with socia
i ssues, thought for the day programmes, quiz sessions, news paper field trip
and various other social activities was al so conduct ed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gctetvpm ac.in/wp-content/upl oads/sites/56/2021/08/2.6.1-Result-16. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MED VEd M Ed 35 33 94
EDU BEd B. Ed 49 49 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gctetvpm ac.i n/ wp-cont ent/ upl oads/ sites/56/2021/08/2.7.1-SSS-Report -
GCTE-2016-17. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 UGC 70000 70000
Proj ects
M nor 730 Centre for 190000 190000
Proj ects Disability
St udi es
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Life skills and Soft P. G Departnent in 24/ 11/ 2016
skills for the generation Educat i on
next

Techno pedagogi cal UG - B. HEd 07/ 12/ 2016



http://gctetvpm.ac.in/wp-content/uploads/sites/56/2021/08/2.6.1-Result-16.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11403_Pass_percentage_1627224953.xlsx
http://gctetvpm.ac.in/wp-content/uploads/sites/56/2021/08/2.7.1-SSS-Report-GCTE-2016-17.pdf
http://gctetvpm.ac.in/wp-content/uploads/sites/56/2021/08/2.7.1-SSS-Report-GCTE-2016-17.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11403_Research_Fund_1627828770.xlsx

Practices in Teacher
Educati on

Cul ture based pedagogy

Both P. G U. G toget her

07/ 01/ 2017

Conmuni ty Resources e
Resources in Teaching and
Lear ni ng

B. Ed

18/ 01/ 2017

Crafting research
pr oposal

P. G Department in
Educati on

18/ 01/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Di anond Anupanma Kerala State 22/ 12/ 2016 Best Article
Jubilee Witing Bhasha Witer - |11
Awar d Institute Pl ace
PENVEEDU Anupama R PENVEEDU 07/ 11/ 2016 Best Article
PURASKARAM KOOTTAYMA, Witer - |ssues
KOLLAM faced by women
and its
feasi bl e
strategies
GATE Aarat hy A R VHRD 15/ 02/ 2017 Resear ch
First Rank - Aswat hy L. S Uni versity of 31/ 03/ 2017 UNI VERSI TY
B. Ed Exam Keral a TOP GRADE
SCORER
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 01/ 06/ 2016
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
1 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Educati on

3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 5 0
I nt ernati onal Educati on 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11403_Awards_won_1627829408.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11403_Incubation_centres_1628569836.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11403_journals_notified_on_UGC_1627829542.xlsx

Department

Number of Publication

Educati on

9

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
“SBT — Dr . I nt er nat 2016 1.901 GCTE Thi 1901
SBI | ssac Pual i onal ruvanant ha
Merging: A Resear ch pur am
SWOT Journal -
Anal ysi s”. JYOTI RVAY
Resear ch
Jour nal of
Educati on
on June —
Novenber 2
016Vol . 3(1
)Pp 12-15

‘ldentif Dr. Ti tus 2016 0 CGCTE Thi Ni |

i cation of [Issac Paul | Tracks by ruvanant ha
factors Titus Il pur am
causi ng Teachers

career ori Col | ege,
entation Tiruvall a

anong on 2016

hi gher Vol .6 Pp
secondary 11- 15

school
students”.

Effectiv Dr . Edu — Re 2016 0 GCTE Thi Ni |

eness of | ssac Paul |flections— ruvanant ha
Puppetry A | ndexed pur am
based i nst Peer

ructional Revi ewed
wor kshop Journal of

for Educat i ona

Enhanci ng | Research
| anguage and | nnova

conpet ency tions by

anmong Dl ET,

upper Pal akkad

primary on 2016 Vo

school | :4(1)Ppl0

students -15

in

Tel engana

State.

A St udy Dr. T.K GCTE 2017 0 CCTE Thi Nill
of Moral | Jayasree |Journal of ruvanant ha
ntelligenc Resear ch pur am

e anong and



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11403_Books_and_Chapters_1627829594.xlsx

Adol escent Ext ensi on
Learners in
Educat i on,
| SSN
0975-5144
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2016 Ni |l Ni |l Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 4 9 5 8
nar s/ Wor kshops
Present ed 4 3 4 4
papers
Resour ce 3 3 3 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

| nt er nati onal
Conf er ence

Counci | for
Teacher Educati on

4

4

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

service

Poor Hone

and Awar eness

agency activites activites
Educat i onal Ananda Free Tuition 4 10
service Ni | ayam
Educat i onal Sreechitra Free Tuition 5 10



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11403_Bibliometrics_1627830662.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11403_Faculty_participation_1627833470.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11403_Extension_1627834102.xlsx

cl asses on

Tri vandrum

soci al issues
Soci al Gandhi Bhavan Wor k 5 50
Service Gandhi Smar aka experience
Ni dhi ,

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Academi ¢

At t achnent
with

I nstitutions

SCERT,
SI EMAT, BRC,
SSA

05/ 12/ 2016

16/ 12/ 2016

M Ed
students

Academi ¢

I nt ernship

Col | eges
of Teacher
Educat i on
( Secondary

Level)

06/ 02/ 2017

16/ 02/ 2017

M Ed
students

Academ ¢

I nt ernship

Col | eges
of Teacher
Educat i on
(Secondary

Level)

18/ 01/ 2017

31/ 01/ 2017

M Ed
student s

Academi ¢

I nt ernship

Secondary
and hi gher
secondary

school s

30/ 11/ 2016

03/ 02/ 2017

B. Ed.
St udent s

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA 01/ 06/ 2016 NA Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11403_Students_in_extension_1627836087.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11403_Linkages_1627838616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11403_MoU_1628497665.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2205000

2199381

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nill

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Ful l'y 2.1 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15046 Ni Tl 115 44693 15161 44693
Books
5603 Nl 3 4610 5606 4610
Ref erence
Books
Jour nal s 20 49500 Nl Ni |l 20 49500
Di gital Nl Nl 2 Ni Tl 2 Ni |l
Dat abase
CD & 23 Nl Ni Il Ni Il 23 N
Vi deo
Weedi ng 6021 Nl 28 Ni Tl 6049 Ni |l
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

is developed

Platform on which module

Date of launching e-
content

Dr. |ssac Paul

Strategies for
Sust ai nabl e
Devel opnent

Adobe Prem ere

04/ 10/ 2017

Dr. V. K. Sobha

Poeti c Devices

M5 Power point

12/ 12/ 2017

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type
mputers

Total Co [Computer
Lab

Internet

Browsing [Computer
centers

Office
Centers

Departme | Available | Others
nts Bandwidt

h (MBPS/



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11403_augmentation_details_1627098187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11403_Library_1627098773.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11403_e-content_by_teachers_1627099050.xlsx

GBPS)
Existin| 80 1 25 1 1 4 12 50 0
g
Added 0 0 40 0 0 3 0 0 0
Tot al 80 1 65 1 1 7 12 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

CCTE - E Content Devel opnent Studio

https://youtu. be/ Fl1-j2YMEZ4cC

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
425000 425000 1780000 1774381

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

For that, detailed project proposals wil

Techni cal and adnmi ni strati ve sancti on.

Plan fund and funds fromthe State Government are utilized for procuring and
upgrading the infrastructure both in quantity and quality of the institution.

| be submtted to the Directorate of

Col | egi ate Education for seeking funds to upgrade the institutional

infrastructure. After the allocation of funds, the institution will obtain the

After which,the existing purchase

of chemi cals are to be done by utilizing the plan fund ,
governnment and a mi ni mum contributions from PTA al so.

Psychol ogy,

committee will decide and fix the standards of equi pnent to be purchased. Open

quot ati ons through newspapers and gazette wl|l
scrutiny of quotations will be done and the purchase conmittee will decide to
i ssue the purchase order to the | owest quoted supplier.

be issued. Later the detail ed

The supplied equi prent

will be inspected to ensure the assured quality by a technically qualified
team Usually the technical teans are hired fromthe Governnent Engi neering
Col | eges or PWD keral a. Then the equi pnent
establishing a proper teaching |earning process.
Physi cal Science, Natural Science, Conputer,
Language | aboratories and Physical education Lab(Human Performance Lab) are
functioni ng under the nonitoring of concerned teachers in charge. Stock
regi ster and entry-exit registers are naintained. College |aboratories are the
pl ace where the students are free to do their experinments in a cooperative and
col | aborative manner. The mai ntenance and repairs of equi pmrent and purchasing

is installed and comm ssioned for
The six | aboratories i.e.
Soci al Sci ence and

funds fromthe Keral a

http://gctetvpm.ac.in/wp-content/uploads/sites/56/2021/08/4.4.2-Procedures-and-policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees



https://youtu.be/F1-j2YMEZ4c
http://gctetvpm.ac.in/wp-content/uploads/sites/56/2021/08/4.4.2-Procedures-and-policies.pdf

Fi nanci al Support Pt A 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Post Metric 14 489161
Schol ar shi p, DCE
schol arship for
Differently abled,
Fi sheries
schol ar shi p,
University merit
schol arship
b) I nternati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

as a part of the
curriculumfor

enhancement scheme enrolled
8. Workshop on 01/ 07/ 2016 49 Directorate of
MCQ Test battery Col | egi ate
for B.Ed online Educati on, Govt. of
Exam Ker al a
7. Nati onal 18/ 01/ 2017 49 Directorate of
sem nar on Col | egi ate
Commmuni ty Resources Educati on, CGovt. of
E- Resources in Ker al a
Teachi ng Learni ng
6. Nati onal 07/ 12/ 2016 49 Directorate of
Sem nar on Techno Col | egi ate
Pedagogi ¢ Cont ent Educati on, Govt. of
Know edge Anal ysi s Ker al a
i n Geography
5. Workshop on 10/ 09/ 2016 49 I n House (GCTE,
Art and Dranma Thycaud), Gandhi
Bhavan, Thycaud
4. Four Day 02/ 10/ 2016 49 I n House (GCTE,
Resi denti al Thycaud), Gandhi
Conmruni ty Living Bhavan, Thycaud
Canp
3. Workshop on 05/ 09/ 2016 49 I n House (GCTE,
SUPW Thycaud), Gandhi
Bhavan, Thycaud
2. Meditation 01/ 07/ 2016 80 I n House (Dpt of
Cl asses as a part Physi cal Educati on,
of the curriculum GCTE, Thycaud)
for First senester Gandhi Bhavan,
B. Ed and M Ed Thycaud
St udent s
1. Yoga O asses 01/07/ 2016 80 In House (Dpt of

Physi cal Educati on,
GCTE, Thycaud)



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11403_Scholarships_1628606994.xlsx

first semester
and M Ed Students

B. Ed

Gandhi
Thycaud

Bhavan,

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Pl acenent 30 30 10 7
Cel |
2017 Pl acenent 26 26 12 10
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Di fferent 50 23
school s
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 5 B. Ed , Soci al GCTE M Phi |,
Sci ence, Thycaud Ph. D,
Mal ayal am CGovt. M Phil, Msc
H ndi Col | ege for |Zool ogy, Msc
Nat ur al Woren Psychol ogy
Sci ence Uni versity
Commer ce Col | ege
Uni versity
Col | ege
Al agappa
Uni versity
2016 5 M Ed Soci al Uni versity VA
Sci ence, of Keral a, Economi cs,
Soci al St. Hindu Ph. D



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11403_Development_Schemes_1626536787.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11403_Guidance_1626537589.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11403_Placement_1626538018.xlsx

Sci ence,
Mat hemat i cs,
Sci ence,
Engl i sh

Col | ege,
Nager kovi |,
Centre for

Di st ance ,
Educati on,

St. Paul s

Col | ge
Kal amassery,
Centre for
Conti nui ng
Educati on

Di pl oma in

Psychol ogy,

MSc Physics
MA Engli sh

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 6
SET 7

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Athletic Meet Institution Level 80
El ocution Quiz Intercol |l egiate Level 50
Conpetition
I nternational Yoga Day Institution Level 80
Teachers Day Institution Level 50
Sresht abasha Institution Level 50
Vaar aghosham
Gandhi Jayant hi Institution Level 80
Cel ebrati ons
I ndependence Day Institution Level 80
Cel ebrati ons
Chri stnmas New Year Institution Level 80
Cel ebrati ons
Tal ent Day Cel ebrations Institution Level 50
Onam Cel ebrati ons Institution Level 80

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Ni Il Nat i onal Ni Il Ni Il Ni Il Nill
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11403_Progression_1626538548.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11403_Qualifying_1626540673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11403_Activities_Organised_1626541077.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11403_awards_in_activities_1626541217.xlsx

Student council The college has an el ected student council. Student
representatives are elected through presidential node of election. The student
counci|l of the year 2016-2017 was inaugurated on 27 Cctober 2016. The student
council was sworn in in accordance with the college election rules and norns

set by Kerala University. Qur institution follows the bye |laws of the
functioning of student council of University of Kerala. The el ection procedure
is according to the guidelines specified in the Kerala University constitution
A fierce and healthy conpetition was unveiled during the el ection canpaign
where the candi dates canvassed votes. The students are given a chance to
experience the denocratic proceedi ngs of el ection throughout the endeavour. The
el ected student council consists of nenbers hol ding various posts viz,
Chai r person, Vice Chairperson, University Union Councilor, Arts Club Secretary,
Sports Secretary, Magazine Editor, Lady Representative, representatives of
subj ect association Activities of the student council for the year 2016-2017 1
Uni on I nauguration: The first event held by the elected student council was its
own i naugural cerenony. A vibrant, unique stage was set up by the students for
the day. The day was filled with a nunber of gusty and uni que performances by
the students. 2. Arts Day: The stage itens of the Arts Day were organised in
the UGC Hall. Students nmintained a healthy conpetitive spirit and were active
participants of events ranging fromessay witing, nono act, nmine, poetry, skit
and singing events. It was a colourful day for all the participants and viewers
ali ke creating wonderful nenories to renenber always. 3. |ndependence Day 4.
Onam Cel ebration 5. Teachers Day Cel ebration 6. Film Festival 7. Gandh
Jayanthi: Al the students under the |eadership of the student council actively
i nvol ved in celebrating the birth anniversary of the father of the nation. As
part of tradition, a nassive cleaning spree of our college was organi zed. Al
the four batches were divided into groups and given areas to clean. The
respective groups carried out their duties to perfection. 8. Christnas
Cel ebration: A colorful stage was set up and a joyful day of festivities
foll owed. The chief guest of the event tal ked about spreadi ng the nessage of
| ove. The Christmas papa brought in the cake which was cut and distributed
anong the students. 10. New Year Celebration 11. Republic Day 12. Sports Day:
The annual athletic neet was held at the University Stadiumin Palayam A
heal thy conpetition was wi tnessed on the grounds and | aughter rang out
everywhere. Despite the tiredness due to the heat, students naintained their
spirit, energy and vigour. 13. Winens Day 14. Environnment Day 15.
Intercol |l egiate quiz conpetition 16. Inter collegiate elocution conpetition 17.
Inter collegiate Cricket tournanment Representation of students in acadeni c and
adm ni strative conmittees of institution as: a. Acadenic Committees : NAAC | QAC
RUSA Optional Association b. Admnistrative Commttee : Gievance Redressa
Cell Discipline Conmttee Purchase Conmittee Sports Committee c.
Cultural/social: Eco club Literary club Science club Tourismclub Filmclub

Winren’s cell Nature club The above-nentioned commttees ensure the

participation of maxi num students and

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Governnent Col | ege of Teacher Education, Thycaud, Thiruvananthapuramw th
its legacy of nore than a century is blessed with thousands of Al um
contributing to the human resource at various wal ks of life throughout the
wor |l d. The contribution of the Alumi towards the welfare and snooth
functioning of the college is remarkable in the | ong history of GCTE
Oficially established in the year 2005, Alumi becane part of every activity
organi sed by the college. The first neeting of the alumi was held on

19. 11. 2005. The nane of the alummi organisation is Govt College of Teacher
Education Al umi Association (GCTEAA) Thycaud, Thiruvananthapuram registered




under the provisions of the Travancore-Cochin Literary, Scientific and
Charitable Societies Registration Act 1955. The forner students of our coll ege
serves as teachers, teacher educators, and admi nistrators in various teacher
education institutions, arts and science colleges, university departnents,

hi gher secondary school s, high schools, primary schools etc. They work in
various aided, unaided and governnent institutions. Even though nost of our

Al ummi choose teaching as their profession we have exceptions where they
contribute efficiently to state and central services and other private sectors
al so. Qur Alummi is proud to have a fornmer mnister of state, and | AS of ficer
cine artists, renowned poets, em nent teachers and reputed professors. W
trytoensuret heirpartici pati oni nvari ousprogramresor gani sedbyt hest udent counci l
The presence of such distinguished personalities in various prograns provides
an opportunity to our student teachers to interact wth distinguished
personalities and such interactions are inspiring to our teacher aspirants.
Expert tal ks are provided by Alumi w thout receiving renuneration. GCTE is

i ndeed | ucky to have Alumi in every walk of life who consider it as an honour
to corporate with the curricular, co-curricular and extracurricular activities
of the college. W have the services of the Alummi as the judges of our college
| evel conpetitions in arts and sports. The curricular and co- curricul ar
activities are guided and supported by the Alumi. Denpnstration classes for
the student teachers are taken by the Alumi of concerned optional subject.
They consider it as a privilege and it is done free of remuneration. The Al ummi
provi des resources support for the successful conduct of sem nar and workshops
organi zed by various departnents. council. The presence of such distinguished
personalities in various prograns provides an opportunity to our student
teachers to interact with distinguished personalities and such interactions are
inspiring to our teacher aspirants. Expert talks are provided by Alumi w thout
receiving remuneration. GCTE is indeed |ucky to have Alumi in every wal k of
life who consider it as an honour to corporate with the curricular, co-
curricular and extracurricular activities of the college. W have the services
of the Alumi as the judges of our college | evel conpetitions in arts and
sports. The curricular and co- curricular activities are guided and supported
by the Alumi. Denopnstration classes for the student teachers are taken by the
Alumi of concerned optional subject. They consider it as a privilege and it is
done free of renuneration. The Al ummi provides resources support for the
successful conduct of sem nar and wor kshops al so.

5.4.2 — No. of enrolled Alumni:

2312

5.4.3 — Alumni contribution during the year (in Rupees) :

8500

5.4.4 — Meetings/activities organized by Alumni Association :

Provi ding expert tal k Taking denonstration | essons for the optional subject
Merit day progranme Endownents to neritorious students Resources support during
practice teaching Student Council inauguration by former minister Arts Coll ege

i nauguration Contributing to the publication of Research Journa

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1 The Government of Teacher Education, Thycaud P.Q Thi ruvanant hapur am was
established in 1911 and is the only Governnent of Teacher Education in Southern
Kerala. The college is affiliated to the University of Kerala and cones under




the admi nistrative control of the Departnent of Collegiate Educati on,
Governnent of Kerala. Practice 1 — Adnministrative ?The Principal of the college
has vested whol e academ ¢ and adm nistrative powers as well. The Vice Principal
of the college is supporting the Principal in Academ c as well as
adm nistrative matters. The college is follow ng the exact portfolio. Therefore
this enables the snooth functioning of the college. Al the college
positions/clubs/conmttees are allotted to all teachers. Mreover there are
other duties Staff Council, Purchase conmttee, Guidance cell, Tourismclub
Anti Ragging commttee, Anti-Harassnent cell, Placenent cell, Gievance cell
Scrutiny and Evaluation committee, |Internal conplaint against sexual
harassnent, Crisis managenent cell, Technical conmmttee and Equi pnent, Library
commttee, Tine Table Commttee, Excursion activities, Charity Progranmes,
Narcotic club, Eco club, Discipline commttee, Wnen cell, Inter collegiate
competitions etc. ?The office functions are dealt with by the Senior
Superintendent. He/she has the duty to assign the works of all the staff in the
of fice. The section wi se duties are Head of Accountant, section Al, A2, A3, A4,
A5, A6, Typist, Ofice Assistants and Sweepers. These represent the
Institutional Decentralization Practices and Partici pate Managenent Section Al:
Postings of teachers and nonteaching staff, Approval of regularisation of
postings, Probation declaration ,G ade, Approval of |eave, Increnment of
adm ni strative staff, Leave surrender, conmuted | eave, Term nal surrender
Request of teachers to send to other offices , Sending pension proposal teachers
to higher office, IMctraining for teachers and adm nistrative staff. NLC
certificate of gazetted officers, Right to information (CGeneral), assenbly
guestions (General), Advance increnent of teachers, FIP Section A2: PF, TA NRA

rel ated works, Tender notice, contingent bill and non plan bills, Mnthly
expendi ture statenent to DCE under non plan, Sending annual report to DCE and
university. Section A3: Salary bill, spark related works, PF adm ssions, SL

, @S, FBS, Treasury reconciliation, audit objections, plan, Purchased rel ated
to UGC fund, Preparing and forwardi ng o Conduct of university exams, plan
proposals, Mnor and najor research projects. Section A4 : B.Ed and M Ed

adm ssions, Matriculation recognition, E grants and schol arshi ps, TC, Research

schol ar regi ster nmaintenance and bill forwarding. Section A5: Al collections
DCB to DCE and university, Tapal despatch, stanp account. Section AG6:

Rei mbur sement of nedical, travelling allowances, it’s bills and rel ated works,

Col l ection of water charge of hostel and quarters, Stationary stock, genera

papers, stock verifications, printing of college cal endar, maintenance of CDC

register and it’s accounts. Section A7: Helping E grants, adm ssions, bills,
uni versity exans-online subm ssion, spark and university exans. Practice 2 -
Acadenmi ¢ The academi c practices of decentralization and participative
managenent during the year 2016 clearly arranged and specified in the portfolio
di stribution approved and finalized by the staff council after discussion based
on acadeni c experience and expertise. Qur institution adhere rules and
procedures of UGC and hi gher education departnent of Kerala an Principal and
staff council nonitor each assigned regularly.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students For the year 2016-18 the B. Ed.
program proposed is based on the Credit
and Senester Systemw th G ading. B. Ed.
course is notified in the newspapers
and the students submit their




application in the college with in the
time notified. Rank list is prepared on
nerit basis. The course is of two years
duration. There will be four senesters,
with 100 wor ki ng days for Senester
Il1, 120 worki ng days for Senester |11
and 80 working days for Senester 1V,
excl udi ng adm ssions, University
exam nation and preparatory holidays.
The course consists of three
conponents: Theory, CE and rel ated
practical work. Course content is
divided into three areas: Perspectives
i n Education (core papers), Curriculum
and Pedagogi ¢ courses (optional papers)
and rel ated works. Qur college offers
specialization in 11 optional subjects’
viz. Ml ayal am English, Hindi
Sanskrit, Tam |, Mathematics, Physical
Sci ence, Natural Science, Social
Sci ence, Ceography and Commerce. There
shall be a basic unit of 50 students
for a single intake. Medium of
instruction for the course is English.
However, candidates may wite the
exam nation in Ml ayalamfor all papers
except |anguage papers. Adnission to
the course will be on the basis of the
eligibility requirenents, rules and
regul ations for B.Ed. adm ssions fixed
by the Govt. of Kerala and approved by
the University fromtine to tinme. For
the year 2016-18 M Ed. program
eligibility for adm ssion, Norms for
adm ssion, reservation of seats for the
M Ed. Degree progranme shall be in
accordance with the
Uni versity/ Govt./NCTE norns fromtine
to tine.Candi dates seeking admi ssion to
M Ed. programre nust possess a B. Ed.
Degrees of the University of Kerala, or
of anyother B.Ed. Degree recogni zed as
equi val ent thereto by the University of
Kerala, with a mnimumof 55 marks in
aggregate. The total narks obtained for
the B. Ed. Degree Exam nation shall be
the basis for selection. An additiona
wei ght age shall be given to the
candi dates with Post G aduate Degree
(MWMSc./MConm) in their subject of
speci alization at B.Ed. LEVEL.
Rel axation of 5 marks for the SC/ ST
candi dates and 2 marks for SEBC
candi dat es/rel axati on as per Govt.
norms. The M Ed. programre shall be for
a period of two acadeni c years
conprising of four senesters. The
m ni mum nunber of working days in each




senester shall be 100. The total marks
obtai ned for the B. Ed. Degree
Exam nati on shall be the basis for
sel ection. A student has to acquire at
| east 75 of the nunber of working
peri ods (lectures, sem nars, practica
field work taken together) during each
senester. The nedium of the coursefor
both instruction and exam nation shal
be in English except for the elective
subj ects offered in Ml ayal am Hi ndi,
Sanskrit and Tam|. For a pass in the
exam nation, a candidate should secure
a mninmumof 50 marks in aggregate with
a mninmumof 40 in each Theory Paper in
the External Exami nation of the
Uni versity. There is no mninmumfor CE

Industry Interaction / Collaboration

Efforts are taken to build and
mai ntai n good rapport with the Academ a
al i ances, schools, Teacher Education
Institutes, SCERT Kerala, SIEVAT
Keral a, DIETS, and Hi gher Education
Institutes etc. Internship in Teaching
or School Internship for B.Ed. students
is given for a period of 20 weeks into
two phases. The participating schools
shall set up a nmutually agreed
nmechani sm for organi zi ng, nonitoring,
supervising and tracking of internship
and assessing the student- teachers.
Pl anned progressive devel opnent of the
behavi our of the student-teacher is the
maj or achi evenent of the teaching
practice. Internship for MEd. is
proposed in three phases- 10 worKking
days, 15 working days and 20 worki ng
days respectively. District |evel
institutions |ike D ET, SSA
DI STRI CT/ STATE of fi ces, SCERT, S| ENAT,
I M5 BRC, Adult Non formal Education,
col l ege with NAAC
accreditation/ Aut ononobus col | eges,
Gandhi Smaraka Ni dhi etc. can be
sel ected for student’sattachnment. This
provi des a uni que opportunity to
students and teachers to learn
theoretical concepts
practical ly,understand the Institutes ,
col l aborate with other academnic
ventures Faculty nenbers have
col l aborated with [ocal, national and
i nternational em nent academ ci ans and
resear chers and published research
papers.

Human Resource Managenent

Team bui I di ng and col | ective deci sion
making is the notto of our Human
Resource. The Principal of the college




is head of the institution for the HRD
wor k. Principal organises neeting of
staff council in order to nmanage in the
best way the human resource avail abl e
Facul ty nmenbers and Non-teaching staff
are encouraged to participate in
various training, workshops and faculty
devel opnment progranmmes. Different
conmittees are nom nated by the Staff
Council to ensure and enhance the
academ c and adm nistrative experience
of faculty nmenbers. ?Students are
enpowered to organi ze different events
i ke day celebrations, field trips to
organi sations, Literary-cultura
activities in the college to devel op
their organi zational skill. ?Bionetric,
CCTV facilities are used for human
resource nanagenent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Library is now functioning in the
mai n heritage building of the
col l ege. The Library is nourished with
nore than 28000 books which are hosted
in the Central Library and Depart nent
Li braries and 1440 thesis including
MEd., MPhil. and Ph.D. are kept in
research library. The Central Library
i s subscribing 5 newspapers and 13
general periodicals. The Library is
automated with |ibrary managenent
sof t war eLI BSOFT. The users can access
the collection through Online Public
Access Catal ogue (OPAC). The library
can be accessed from8.30 amto 3.30 pm
on all working days. Followi ng are the
services offered by the library-
SERVI CES, Reference, User Orientation
and Current Awareness, Assistance in
searchi ng dat abases provided. The
col | ege has encouraged the use of ICT
based techni ques of study purpose. The
computer | ab of the Coll ege equi pped
wi th networking (LAN) facility.

Research and Devel oprent

Encour agi ng students and faculty
menbers to participate in seninars and
present their research works.
Encouraging faculty nenbers to
undert ake research projects, workshops,
semnars. The library facilitates
research-oriented books, journals e
journals for research reference. Qur
college also is a research centre in
education of University of Kerala. 14
research guides with 46 research
scholars (full tine 12 part tinme 34) in
our research centre. This research
centre provides guidance to faculty




about fundi ng agenci es pronotes
interdi sciplinary research. The Col | ege
has a bi-annual journal nanely “GCTE
JOURNAL OF RESEARCH AND EXTENSI ON I N
EDUCATI ON' from January 2006. Al so the
publication wing of the college
publ i shes an annual publication “GCTE
RESESRCH ABSRACTS” from 2011 onwards. ?
The faculty nenbers are encouraged to
publish their research contributions in
various National International Journals
and conferences. The Institute
encour ages the research scholars and
teachers by providing on-duty |l eave to
focus on their research. Qur college
encourages faculty nmenbers to pursue
Ph. D. programmes in reputed
uni versities. Two teachers availing FDP
programre for doing Ph. D During this
academ c year.

Exam nati on and Eval uati on

Exam nati on conmttee has been fornmed
in the Staff Council for effective
i npl ement ati on of the conduct and
eval uati on of the exans. The term exans
are conducted in the college. The
annual exans are organi sed by the
affiliating University and conducted by
the college. Surprise inspections by
faculty nenbers of various colleges
visit the during exam nation in order
to control the use of unfair neans ?
Col | ege conducts internal assessnent of
students according to the university
gui delines. Class tests, surprise
tests, online tests, md-termtests,
student seminars, interactive sessions,
practical exam nations, debates etc.
are conducted by departnents to
eval uate the students. ? Continuous
eval uation is done through the process
of assessing the practical work rel ated
to core papers and optional papers too.

Teachi ng and Learni ng

We follow a holistic approach for the
growt h and devel opnent of our teaching
| earni ng process using nethodol ogi es
i ke presentations, denonstrations by
experts, descriptive nethods,
brai nstorning, group discussions,
online quizzes, hands on experiences,
field trips etc. ?W provi de adequate
infrastructural and | aboratory
facilities to our B. Ed and M Ed
students for devel opi ng techno
pedagogi cal skills and conpetencies.
?W - Fi enabl ed canpus and provi des
facility for students to use
internet/1CT as resources both for




teaching and | earning. ? The Coll ege
has a Library with over 15161 titles of
t ext books, 5606 Reference Books , 20
journals, 2 Digital Database free
version, 23 CD VIDEQ, 6021 Weedi ng(
Hard Soft), nmgazi nes, newspapers etc.
all available for students for updating
their know edge. ?We notivate our
teachers to pursue higher studies — FDP
and abreast their skill and know edge.
Qur faculties are enpowered to use the
i nnovati ve technol ogi es and nodern
met hodol ogies in their teaching. we
notivate our faculty nenbers to join
Oientation Progranme, Refreshers
Cour ses, Workshops and FDPs to upgrade
their skills ?Concept of nentoring is
i npl enented to provide special care to
slow | earners and students facing
learning difficulties. Students are
provided with remedial cl asses too.

Curri cul um Devel opnent

Curricul um vi si on enpower nent of
prospective teachers with val ue
enbedded and conpetency- based teacher
education curriculum to equip themto
be professionally conpetent, adaptable
and socially conmtted to neet the
chal l enges in a know edge soci ety.
Curricul um desi gni ng and devel opnent is
decided by the affiliating university.
Two nenbers of our coll ege was nenber
in Board of studies in education of
University of Kerala and initiated to
take responsibility to devel op
curriculum of B.Ed and M Ed progranme.
In addition to that Principal and
Faculty nmenbers interact with the
university and provide their views
related to curricul um devel opnent. Sone
faculty nmenbers are nenbers of the
Board of Studies of Kerala university.
Uni versity revises the syllabus of B.
Ed M Ed on a regul ar basis and Seni or
faculty nenbers from our coll ege have
been a part of the curricul um
devel opnment committee fornul ated by
uni versity and have contributed to the
curricul um devel opnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Various planni ng and devel opnent al
strategies are adopted for the better
functioning of the
institution.Construction of building
and asset mai ntenance are done by
Public Wrks Departnent (PWD) by




utilizing the allotted fund.
Suggestions are discussed in staff
council neeting and inportant matters
are intimted to PWD. ?For the
adm ssion of B.Ed. and M Ed. courses
circular and prospectus is updated in
Uni versities portal. Tinetable and
academ c cal endar is planned and
upl oaded on the website.

Adm ni stration

Service record of teaching and non-
teaching staff is maintained in online
node t hrough SPARK- Service and Payroll

Admi ni strative Repository of Keral a.
Servi ce Book mai ntenance, Attendance
register, Entitlenent register (for
teachers), |eave register are prepared
manual ly in the office.

Fi nance and Accounts

The coll ege has a conputerized
account keeping and adnministrative
system Payslips and PF statenents of
enpl oyees are transmtted
electronically. Salary of faculty
menbers and staff is transferred
directly to the bank accounts. Salary
bills are subnmitted to the treasury
through BIMS (Bill Information And
Managenent software).

St udent Admi ssion and Support

Application notification for
adm ssion to B.Ed., MEd. and Ph.D.
courses is uploaded in the online
adm ssion portal of Kerala University.
Merit list is prepared by the
Uni versity and students who got
sel ected for adm ssion to the
respective colleges are intinmted by
the University through mail. ? Coll ege
O fice helps and provides the necessary
assi stance to students to apply for
di fferent schol arship schenes. They
are- PTA SCHOLARSH P FROM THE
I NSTI TUTION, E — grantz ( Post Matric
Schol ar shi p), DCE SCHOLARSHI P FOR THE
DI FFERENTLY ABLED, H ndi
schol ar shi p(Nati onal ), Nati onal
Schol arshi p, Lakshadweep Schol arship ,
University Merit Schol arship.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2016

Ni |

Ni |

Ni |

Nill




2017

Ni |

Ni |

Ni |

NIl

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 NI L 1 Ni |l
Principal s 06/ 12/ 2016 |08/ 12/ 2017
Tr ai ni ng
2017 RUSA RUSA 3 1
Tr ai ni ng Trai ning |04/01/2017 |06/01/2017
2016 Ni | Wor kshop Nill 3
for non 17/ 08/ 2016 |19/ 08/ 2016
t eachi ng
2017 Ni | Trai ni ng Nill 3
for Non 13/ 02/ 2017 |15/ 02/ 2017
t eachi ng
staff
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 09/ 03/ 2017 29/ 03/ 2017 21
cour se
Orientation 1 23/ 02/ 2017 22/ 03/ 2017 28
Ref r esher 1 03/ 12/ 2016 19/ 12/ 2016 21
cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
17 16 26 26
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
10 12 3

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes.

The Institution conducts internal

and ext

er nal

fi nanci al

audi t

s regularly.



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11403_Development_training_programmes_1627631280.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11403_Training_Programmes_1627633458.xlsx

Qur college is a government institution there are two types of financial
audits. They are- 1. Audit from Accountant Ceneral of Kerala (Audit of Plan and
Non Plan funds allotted to the college) The AG audit was pending. The AG S
audit is mainly for financial matters and purchase. 2. Directorate of
Col l egiate audit The Directorate of Coll egiate Education audit is for Tine
Tabl e, Establishment, Attendance, Financial matters, Purchase etc. The accounts
to be audited for a period of 01/06/2015 to 31/3/2017. The report of audit
hasn’t been received yet fromthe Coll egiate Education. The AG objection were
that the huge arrear in water charge, delay in thesis subm ssion of FIP
substitute and accunul ated bal ance in PD account. If at all any clarification
or objections fromthe auditing officer, then the college will give necessary
clarifications through proper channels. Internal auditing of PTA fund, Al ummi
Fund , 1 QAC Fund, Journal fund, Student Devel opnent Fund is done every year. A
staff commttee is been appointed to conduct audits in accordance with auditing
standards every financial year. By presenting an account and statenent of
expenditure are presented by the faculty in charge and necessary clarification
is given by them Based on the discussion internal audits are done. UGC funded
projects, FIP contingency expenditure, sem nars, workshops sanctioned by UGC
are audited by chartered accountants |ike Saju and Associ at es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Director of Yes | QAC
Col | egi ate
Educati on,

CGovt. of Keral a

Adm ni strative Yes Audi t nenbers Yes Chartered
from DCE office account ant s,
and Account ant Teachi ng and

General’s non-t eachi ng
Ofice staff nenbers,
Principal, PTA
nmenbers

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent Teacher Association plays an active role in the acadenic affairs of
the Institution. Parents take part in the decision making process and | end
their expertise towards the snoboth functioning of the Institution. Mdst of the
mai nt enance works |ike furniture maintenances, pl unbi ng works, electrification
wor ks, day’ scel ebrations, canpus cl eaning, cultural programes, and
nmeritschol arshi ps are financed and supported by the Parent Teacher Association
of the college. The alumi association has established a strong |linkage wth




the col |l ege and makes generous contributions for the devel opnment of the coll ege
1. Activities and Support fromthe Parent Teacher Association: An Orientation
programe was organi zed for the students along with their parents to acquaint
the parents of the present batch with working of the Institution. Departnents
al so organi ze their departnental orientation for an interactive dial ogue with
students and parents. 2. Active participation in PTA neetings.Parents give
suggestions and feedbacks in the Annual parent Teacher Meeting organi sed by the
Col | ege. PTA executive commttee is constituted every academ ¢ year and
sel ected parents are nenbers in it. 3. The Departnent nonitors the attendance
of students. If a student shows poor attendance, then parents are inforned
about the same and subsequently neetings are arranged by the college authority
with the parents. In alnost all cases, parents provide essential support and
care to ensure proper attendance of their ward. 4. PTA Schol arshi ps are
provided to B.Ed. And M Ed. students scoring top nmarks. 5. Electricity, water
charges are paid from advance taken fromthe PTA fund and is credited back to
PTA as the CGovt.fund isallotted. 5.Providing constructive feedback for
i mprovenent in teaching-Ilearning processes of the college

6.5.3 — Development programmes for support staff (at least three)

The staffs are encouraged to attend workshops and training program conducted by
conpetent authority in and outside the College. 1. Periodical neeting for the
staff nmenbers 2. Orientation for effective office adm nistration Capacity
bui | di ng programes are organi sed 3. The col |l ege sponsors a tour for the
adm ni strative and office staff for devel oping interpersonal relations

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The Institution is paying attention to the infrastructural and the all-round
devel opment of students by designing the curriculumin need with the changing
scenari o of Teacher Education. Enployability skills and gender enpowernent are
al so given nore wei ghtage. ? Teaching and the non-teaching Staff were
encouraged to participate in capacity devel opnent organised by the Govt. to
enpower their skills and abilities ?The institution had conmuni cat ed about the
shortage of faculty nenbers in different departnents. ? Invited | ectures
programres, sem nars, workshops were conducted for B.Ed. , MEd. and research
scholars ? ICT related programes i.e., e- content devel opnent was organi sed
for students ?Student feedback system has been strengthened. Feedback system
has been inplenented and the report is anal ysed ?Staff were encouraged to
publish quality articles in reputed journals and take up minor research
proj ects. Expansion of Research Coll aboration with national and internationa
agenci es has been initiated.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Conmmuni ty 18/ 01/ 2017 18/ 01/ 2017 19/ 01/ 2017 50
resour ces
and e

resources in
teachi ng




| ear ni ng of
CGeogr aphy

2016 Life 24/ 11/ 2016 24/ 11/ 2016 26/ 11/ 2016 35
skills and
Soft skills
for the
generation
next

2016 Di gi tal 07/ 12/ 2016 07/ 12/ 2016 09/ 12/ 2016 50
skills to be
possessed by
Teachers in
21st century

2017 Cul ture 07/ 01/ 2017 07/ 01/ 2017 07/ 01/ 2017 85
based
pedagogy
2017 Crafting 18/ 01/ 2017 18/ 01/ 2017 20/ 01/ 2017 85
Resear ch
Pr oposal
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Col | ege 16/ 12/ 2016 17/ 12/ 2016 76 8
Sports Meet
Awar eness 04/ 01/ 2017 04/ 01/ 2017 72 6
Programme for
wonen
Wonen 09/ 03/ 2017 09/ 03/ 2017 75 6
Enpower nent
t hrough
cel ebrating
Wnen' s day
Col | ege Uni on 06/ 06/ 2016 31/ 03/ 2017 5 5
El ection
Col l ege Arts 07/ 03/ 2017 08/ 03/ 2017 75 8
Day
Vocat i onal 13/ 03/ 2017 14/ 03/ 2017 70 6
Gui dance
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Sol ar energy is used as an alternative source of energy. Eight Solar panel wth
the capacity of 250 watts of solar energy generating panels are there. It
consi sts of four nodular batteries for storing solar energy. Total energy
gai ni ng through solar panel is 2000 watts. These 2000 watts of solar energy is



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11403_Quality_Initiatives_B_1627635038.xlsx

now utilizing in the Principal’s Roomand College Library. An underground tank
with 5000 liter capacity was used to store water and the water is used in Men's
Hostel Coll ege Commerce Departnent for various purposes. In addition to this, a
bore well was constructed during the year 2015-16 using Rupees. 1, 47, 780. 00/ -
(One lakh forty seven thousand seven hundred and ei ghty rupees only) from
Col | egi ate Educati on Departnent-Plan Schene 2015-16 fund to the head of account
“2202-03-103-75-01 (ClUP). They provided the fund for the up gradation of basic
i nfrastructural devel opnents and requirenents of the Govt. Colleges in the
state. The allotted fund was utilized to construct a 96m depth bore well with
165mm di anet er di schargi ng 1500 LPH. WAter bearing zones were 33m 500LPH
70m 1000LPH 84m 1500LPH. Along with the water from Water Authority in
Trivandrum Cor poration, the water frombore well was utilized for different
purposes in the coll ege.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Braille Yes 2

Software/facilities
Rest Roons Yes 1
Provision for lift No Nill

Scri bes for exam nation Yes 1
Speci al skill Yes 1

devel opnent for
differently abl ed
students

Any other simlar Yes 1
facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 20/ 10/ 2 2 They 2
016 Resour ce need
suppor t extra
to tinme to
visual |y t ake
chal | enge cl ass
d not e
usi ng
braille
2016 1 1 15/ 11/ 2 2 Print ed 2
016 Mat eri al [|docunents
support wer e
to provi ded
visually | to them




chal | enge
d

for
further
| ear ni ng
with the
hel p of
others in
t he hone

2016

08/ 12/ 2
016

Use of
assi stive
t echnol og

y to
vi sual |y
chal | enge

d

1.Oca
sof t war e
for the

bl ind
2. Use of
assi stive
t echnol og
y 3.J08
sof t war e
4. Kur zwzi

l e

sof t war e
Jaws 15
version

2017

04/ 07/ 2
016

30

Facilit
ation
gi ven
during
practice
t eachi ng

1. Near by
school s
in their
hone t own
wer e
allotted
during
practice
t eachi ng
2. Speci al
cl ass
room
(with ICT
facility)
arrangeme
nt was
made
during
practice
t eachi ng
3. Peer
support
i n nmovi ng
in an
around
school

2017

14/ 03/ 2
017

I ndivid
ual i sed
nstructio

n

1. Whene
ver they
needed,

t he
t eacher
wi | |
provide i
ndi vi dual
instructi




on 2. Per
m ssion
provi ded
for them
to wite
the cl ass
tests in
braille
2017 1 13/03/2 3 Wth 2
017 Pronot i ng t he
and support
ensuring of
the parti |teachers
ci pation peers
of t hey have
visual ly |overcone
chal | enge |t hese cha
din all Il enges
the co-cu
rricular,
extra-cur
ricular a
ctivities
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Book of Code of
Pr of essi onal Conduct of
Teachers

19/01/ 2017

Thi s handbook was
supplied to B.Ed, MEd
and Phd scholars in our
coll ege to explain the
key aspects - uphold the
reputati on and standi ng
of the profession, take
all reasonable steps in
relation to the care of

student s under
supervision, so as to
ensure their safety and

wel fare conply with
agreed national and
school policies,
procedures and gui del i nes
which aimto pronote
pupi | / student educati on
and welfare and child
protection. During the
initial days of the
course orientation was
provided with tutor -

was followed to support
to fulfill code of
conduct and ethics of
prospective teachers.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

ward nonitoring nechani sm



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11403_Inclusion_1627540458.xlsx

Activity Duration From Duration To Number of participants
VWor | d 06/ 06/ 2016 06/ 06/ 2016 84
Envi ronnent al Day
Keral a’ s Readi ng 20/ 06/ 2017 21/ 06/ 2017 85
Day (Vayana dhi nam
Vayana varam 20/ 06/ 2016 25/ 06/ 2016 83
I nt ernati onal 21/ 06/ 2016 21/ 06/ 2016 86
Yoga Day
Hi r oshi na, 06/ 08/ 2016 09/ 08/ 2016 85
Nagasaki Day
| ndependence Day 15/ 08/ 2016 15/ 08/ 2016 84
Teacher’ s Day 05/ 09/ 2016 05/ 09/ 2016 85
Sevana Varam 03/ 10/ 2016 06/ 10/ 2016 86
rel ated with Gandhi
Jayant i
World Ment al 10/ 10/ 2016 11/10/ 2016 83
Heal t h Day
Keral a Piravi Day 01/11/2016 01/11/2016 85
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Preparation of learning materials and aids using eco-friendly and waste
materials. Pronoting eco-friendly, inprovised ICT aids for teaching practice 2.
Maki ng the departnment a plastic free zone 3. Subnission of assignnments through
paper| ess node (online) 4. Mechanic Electric Incinerator facility 5. Planting
of indoor plants in the classroom naintaining a wi ndow garden. The activities
of the Eco club and the Biodiversity club 6. The five eco-friendly products are

Toil et Lotion, Toilet Soap, Washi ng Soap, Detergent and Di shwash powder were
made by the students under the guidance of Sri.Ummar Sir and Sri.Sukumaran Sir
of the Gandhi Bhavan, Thycaud.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

GOVT. COLLEGE OF TEACHER EDUCATI ON, THYCAUD, TH RUVANANTHAPURAM BEST PRACTI CES
BY DEPARTMENT OF COMVERCE BOOK BANKI NG SYSTEM 2016- 17 Tl TLE OF THE PRACTI CE
BOOK BANKI NG SYSTEM ? THE CONTEXT THAT REQUI RED | NI TI ATI ON OF THE PRACTI CE
Books are the nbst conpact and i nexpensive neans of conveying a dense anount of
know edge in a conveni ent package. Reading is very essential to have deep
know edge in subjects. But students find it very easy to access needed
information frominternet resources. So reading limts to essential know edge
needed. Educational researchers have found that there is a strong correlation
bet ween readi ng and academ ¢ success. A student who is a good reader is nore
likely to do well in school and pass exams than a student who is a weak reader
Informati on overload is very easy on internet, which prevents students from
t hi nki ng deeply about any specific topic. But when they are readi ng a book,
t hey becone nore focused which helps themto concentrate and think deeply about
sonmething. In order to highlight the inportance of reading habit, the
i nnovati ve nethod ‘ book banking system is inplenented in Conmerce class. As
they are prospective teachers, they can transfer the value of reading to the
com ng generations also. This book banking nethod equi ps our teacher educands
with wi de and deep know edge and directs themthrough new experiences. ?
OBJECTI VES OF THE PRACTI CE The obj ectives of the book banking system are the



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11403_promotion_activities_1627545173.xlsx

following: 1. To pronote readi ng habit anobng teacher educands 2. To give
awar eness about the inportance of reading 3. To give access to information
wi t hout any discrimnation 4. To strengthen the cooperation anbng teacher
educands 5. To hel p students who stand financially backward ? THE PRACTI CE This
book banki ng systemis running very effective and efficient since the
begi nni ng. The cooperation of the students forns the backbone of this
programe. a) Rules and regulations Certain rules and regul ations are formed to
ensure efficient working of this system They are the follow ng: 1. Book bank
facility will be given to the needy and neritorious students w thout any
discrimnation. 2. One book will be supplied at a tine to the nenber. 3.
Students have to return the book borrowed within 8 days 4. A fine of rupees 2
per day will be charged in case of delay. 5. Students are requested to nake
proper use of book taken. A brief summary of the book al so should be subnitted
at the tine of book return. 6. The selected conmttee should handl e book bank
schene efficiently. 7. Based on certain criteria |ike percentage of nmarks and
fam ly income, deserving students will be given 3 books according to their
requi renment and availability of copies in the library and they are expected to
return the books issued to themimediately after the end of their annua
exam nation. 8. Students can | eave their suggestions, opinions and conplaints
about book bank schene in the conplaint box placed in the classroom 9. C eaning
of book shelves and arrangenent of books will be the collective responsibility
of the students b) Book sem nar The programme which we arranged very
stinmulating for the students is a ‘book sem nar’. The students select and read
a chosen book and then will arrange a discussion after all have read that book
It is very helpful for collective formati on of know edge. c) Book donation
dri ve Comrerce department organi zed a book donation drive and the students were
encouraged to share their book with others and donate good books of their own
to the library. Parents and well w shers were also requested to donate books.
This was very useful in the initial stage when the book bank started its
functioning. ? OBSTACLES FACED | F ANY AND STRATEGQ ES ADOPTED TO OVERCOVE THEM
Time [imt is the najor obstacle. Students feel it very difficult to find tinme
for general reading. Finance is also a crucial issue. Needed finance for
pur chasi ng and mai ntai ni ng books will be net fromcollege fund. Cooperation
fromthe part of students also essential for the success of this programe. ?
RESOURCES REQUI RED In the initial stage, books prescribed in the curriculum
were arranged for the students. Lockers purchased for the safe keeping of book
resources. A conmittee containing 2 nonitors, 2 book keepers and 3 account
keepers was appoi nted anbng the students. An issue register, a stock register,
one catal ogue to |l ocate books avail abl e and one reference regi ster were
arranged for scientific working of the book bank. ? | MPACT OF THE PRACTI CE Thi s
programre proved to be a productive initiative as it resulted in follow ng
benefits: ¢ Students becane aware of basic principles of Cormerce education
t hrough reading. *« Review of others helps themto select good book. « Wde
readi ng habit devel oped anbng teacher educands. ¢ Speedy and easy retrieval of
know edge help a lot themto do their work efficiently. ¢ Discussion on various
books can nmeke them knowl edge rich persons. « It is very helpful for
financially backward students. ¢ Leadership quality of students enhanced a | ot
through this practice. ¢« Self confidence and cooperation anong students
i nproved to an appreciable level. 2) GOVT. COLLEGE OF TEACHER EDUCATI ON
THYCAUD, TH RUVANANTHAPURAM BEST PRACTI CES BY DEPARTMENT OF MALAYALAM BEYOND
VI SI ON 2016-17 ? TITLE OF THE PRACTI CE: BEYOND VI SI ON ? THE CONTEXT THAT
REQUI RED | NI TI ATI ON OF THE PRACTI CE Visual ly inpaired students now attend
regul ar schools and colleges for their education. Inclusive education is a new
approach towards educating the children with disability and | earning
difficulties with that of normal ones within the same roof. It brings al
students together in one classroomand commonly regardl ess of their strengths
and weakness in any area and seeks to maxim ze his potential. Student teachers
prepare audio | essons for the visually inpaired children. ? OBJECTIVES OF THE




PRACTI CE The obj ectives of the book banking systemare the following: 1. To
enhance interest in |learning anong visually inpaired/ challenged/di sabl ed
children. 2. To notivate themfor self-learning through audio | essons, Audio
Texts Podcasting. 3. To help themto access information without any difficulty.
4. To notivate | earning students have auditory |learning style also. 5. To
create interest in poetry learning anong not only in visually challenged pupils
but in all types of students through podcasting nanmed as “Thenthulli”. ? THE
PRACTICE ? AID FOR THE VI SUALLY | MPAI RED Vi sual |y i npaired students now attend
regul ar schools and colleges for their education as a part of |nclusive
education. It brings all students together in one classroomand comonly
regardl ess of their strengths and weakness in any area and seeks to maxi m ze
his potential. Student teachers prepare audio | essons for the visually inpaired
children. The | essons from high school texts were explained well in the
material. The ideas expressed in the | essons were well explained with exanpl es
and added suppl enentary audio materials for foll owup. Poens recite in an
attractive manner to create interest in children. Al the |lessons were well
taught and the student not need any outside help to understand the | essons .So
it can be called as a self learning material for the kids who are visually
i mpaired. ? AUDI O TEXTS Audi o texts were devel oped by the student teachers for
hel ping the visually chall enged hi gh school students in their |learning. Free
texts were given to them by the government but nost of them cane to cl ass
wi thout texts. Sone kids can’t read Mal ayal am and sone had no interest in
reading. In order to create interests in them student teachers prepare audio
texts on the high school textbooks and sent it to the student groups. Audio
texts include the main idea of the | esson with a good expl anation and foll ow up
activities. ? PODCASTING ( PCETRY RECORDI NG Now day’s students are not nuch
interested in |istening poetry. The boring teaching nmethods used by the
teachers in teaching poetry was the nmain reason behind this attitude. |In order
to create poetry interest in children, Ml ayal am students devel op audi o
recording of poens in a very sweet manner. The programre was called
“Thenthul I'i ”( Honey drops). ? OBSTACLES FACED | F ANY AND STRATEG ES ADOPTED TO
OVERCOVE THEM As our institution follows tight academ ¢ schedule from9.30 AM
to 4.30 PM the tinme limt is the major obstacle for recording. Students fee
it very difficult to find time for recording as sone students canme fromfar
pl aces. ? RESOURCES REQUI RED a) AID FOR THE VI SUALLY | MPAI RED: For preparing
audi o | essons the Mal ayal am Text Books prepared by Kerala State Council for
Educati onal Research and Training (SCERT) for VIII, IX X Standard were used.
b) AUDI O TEXTS: For preparing Audi o Texts the Ml ayal am Text Books prepared by
Kerala State Council for Educational Research and Training (SCERT) for VIII
St andard was used. c) PODCASTI NG ( POETRY RECORDI NG : The podcasting naned as
“Thenthul li” was prepared by including all the poens in VIII the Ml ayal am Text
Books prepared by Kerala State Council for Educational Research and Trai ning
(SCERT) for VIII Standard and sone sel ected poens of fanpbus poets were
i ncluded. d) DI A TAL TOOLS USED: Mobil e apps Handy canp were used for recording
the documents. ? | MPACT OF THE PRACTI CE Thi s programe, “Beyond Vision”

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gctetvpm ac.in/wp-content/upl oads/sites/56/2021/08/7.2.1-Best-
Practi ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

NANMA PRQIECT (A Unique Venture of GCTE) Preface of the project NANMA proj ect
is an initiative of our college to ensure conmtnent, service to humanity, self
help to nutual help and us feeling anong coll ege conmunity. This venture is
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purely an extension programe of our college to give each one as scaffolds by
provi ding both nonetary and non nonetary supports w thout any externa
conmpul sion. The term ‘ Nanna’ denotes a supporting hand by way of snal
initiatives. It started with the vision to nmake sel f-consci ousness, enpathy,
social responsibility and commtnent to attain the core outcone of teacher
education programre to make a successful social engineer. The prine objectives
of the project are to devel op a sense of responsibility, social values, co-
operation and fellow feeling. 1 QAC, Teaching faculty, B.Ed and M Ed students,
PTA, and Alumi were the stakehol ders of the project. This project is an
ongoi ng and uni que innovative practices categorized in to eight great ventures.
They are, A) SHOULDERS As the termindicates as take a positive hand in the
formof providing uniforns to econom cally backward students at the tinme of
school opening to Govt. Mddel Boys H. S. S, Thycaud. The anmount generated from
this venture initiated by college union and staff council from 2013 academ c
year onwards. B) NANMA FEAST The Nanma Feast mainly focused to arrange a food
fest and was carried out by our post graduate departnment (MEd.) and al
col l ege community and nei ghboring educational institutions took part in this
programe. The collected noney is transferred to Nanma account and provi ded as
a schol arship to our economically backward and academ cally superior students
as a financial support from 2013 onwards. C) NANMA KIT It conprised of text
books, instrunent box, note books etc to select school in Trivandrumcity.
These learning kits al so provided for those who belong to economically backward
students. The anount collected for this project through contribution from
teaching faculties and student community w t hout conpul sion and is continued
from 2014 onwards. D) NANMVA SOAP AND LOTI ON These activities carried out by our
institution in collaboration with Gandhi Bhavan, Thiruvananthapuram as a nmeans
to devel op social service. Here students preparing toilet soaps with different
flavors and lotion with the directions and instructions of Gandhi Bhavan. Al
the prepared materials are sold with noderate price to teaching faculties and
students. Certain quantum of products are supplied to Mddel Boys H. S.S Thycaud
with free of cost. The generated noney is transferred to Nanma account. E)
NANMA SNEHASPARSAM It is an initiative to generate noney fromthe stakehol ders
to provide financial support to nedical treatnment. Both public and economcally
poor students (former and present) fromour college were the beneficiaries. F)
NANMA RUPEE It is the initiative to generated snmall anmount of noney from
different way in the formof birthday contribution, any cel ebration bal ance
anount, personal contribution, cash gift etc. These kind of small savings are
put in Nanma Box kept in the Principal’s chanber. This generated anmpbunt can be
used as a scholarship to needy student especially to neet

Provide the weblink of the institution

http://gctetvpm ac.i n/ wp-content/ upl oads/sites/56/2021/08/1nstitutional-
di stinctiveness-2016-17. pdf

8.Future Plans of Actions for Next Academic Year

Sol ar Power Installation: Solar energy is used as an alternative source of
energy in our college. In our institution there are eight Solar panel with the
capacity of 250 watts of solar energy generating panels. It consists of four
nodul ar batteries for storing solar energy. Total energy gaining through sol ar
panel is 2000 watts. These 2000 watts of solar energy is now utilizing in the
Principal’s Roomand College Library. Qur college is a pioneer teacher education
in India offering teacher education programe with 11 B. Ed optional subjects,

M Ed programre and Ph.D reserach programe. For satisfying the denmand of students
energy in terns of continuous power supply is inevitable especially for running
adm ni strative bl ock, research and main library, |aboratory including science

| ab, educational technol ogy, psychology and full-fledged conputer lab. In order
to strengthen the existing power supply systemour staff council entrusted Dr.

| ssac Paul, the I QAC co ordinator to prepare a detail ed proposal to use solar
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energy resources through KIFB fund allotted by Govt. of Kerala and subsequently
subm tted a proposal for Solar Power Installation prepared by Agency for Non-
conventional Energy and Rural Technol ogy, ANERT), an conpetitive agency for Govt.
of Kerala, approved by the staff council and subnmitted to the governnent, (for
20,000 watts sol ar energy generating panel establishnment on 10.10.2017. | mage of
the estimate of the panel done by ANERT
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